Lack of motivated people in organizations

Problem: 

In many organizations, including YEE, there`s a lack of motivated people, who are willing to be responsible for activities and projects.

Solutions:

· Exchanges – new experience, new contacts, new friendships → new motivation

· The possibility of creating and participating in own project in the topics the members are interested in

· Good leader, who takes care about his co-workers

· Much work? Burn-out syndrome on the horizon? Engage volunteers! 
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· Support from YEE (for other organizations): trainings, study sessions, exchanges,…a lot of ways how to refresh motivation

· Don`t think only about magnificent goals of your work and its impact, think about yourself, too. What will you personally learn thanks to your work? What will you experience? Will you meet new people and new friends thanks to you work? Realize it! Good prevention of burn-out syndrome.
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